6:00-6:30  Dinner and conversation

6:30-7:00  Jeff and his administration team + Q&A

7:00-7:20  Current SPC & SSC position holders explain their responsibilities

7:20-7:45  Election (coordinated by Maria)

7:45-8:00  Additional parent committees discussed, recruit/sign up new members:

· Fundraising (Susan?)

· Schoolyard/Community Initiatives (Julie/Liza)

Arts?

Music?

SPC Meeting

October 6, 2010

Jeff Slater

(slideshow of staff @ Curley)

· circle exercise – introductions

Dave &  (Ellen)

Heshan & Lindsey

Genevieve Day

Val Snelvik

Kristin & David Shapiro

Marianne Thoreau

Janet

Noreen Power

Ann & Ben Williams

Rebecca Nieto

Katie Janson

Lisa Lopez

Jeremy Nesoff

Susan Trotz, school counselor

Sharon 6th
Joanne

Lance Laird

Jill Lazer

Abby Gershberg

Mary Duffy

Emily Curran

Maria Torella

Eileen McMann

Bill Elsbree

Carrie Fletcher

Erika McCardle

Veda Daly, director of instruction

David Diaz, asst

Monique Markoff, admin intern (Harvard)

Robert Peroz, English

Erica Fine

Allison Oshinsky

Liz Schwartz

Lisa Perricone

Eddie Neal, Operations Coordinator

Laurie Speranzo, upper school math

Judy Vance, Family engagement

Maria Monteiro-Roby, FCOC

Betty Alvarado

Suzanne Rico

Corey Banton, interpreter

Sal DiMan, theatre

Guido Bartoloni

Emily Silas

Kathleen 

Punam

Tony Choan, 1st
Steven Lawrence, journalism

Joe Wardwell

Jennifer Taub

Doug Rand

Jesse Cardoso

Offered overview of administrative team, including Harvard intern studying to be future principal

Sue Trotz, guidance counselor:

* Currently have 9 outside counselors (2 bilingual Spanish) that come into school

* Thanks to parents and outside support we have an on-site afterschool program = full service school model.  Will expand to include 6-8 grades with partnership with Tufts, focusing on health & wellness.  Hope to continue to expand.

* Ask teachers what activities they’re doing to build community across grades

* Partnership with Leslie College, one of 2 schools to offer course on trauma & the effects of learning for 25 people; five (5) slots available for parents, starts Oct. 13 (value $3,000), help us continue focus on restorative justice

Eddie Neal, ops coordinator and student support

Mr. B, pride coordinator grades 3-6

Mr. Neal helps with planning, trouble shooting, preventative maintenance, always on-site in a.m.

Mary Wilson, front office

Anna Kapalis, school officer (Slater knew from Orchard Gardens)

Mike Silk & Darryl Williams, custodians

Yves Paul & Keith & Manny, night custodians

Rina Fernandez, cafeteria manager

Cafeteria = part of food grant, have chef who comes to school 2-3 days/week and prepares healthy food, one of only 2 schools

Marilyn Regan, school nurse

Anne Norris, elementary math coach (thru step-up partnership with Northeastern)

Laurie Speranzo, 6-8 math coach

Michele Carpinteri, district literacy coach

Robert Baroz, teacher/literacy facilitator

Linda Solomon, ESL resource + restorative practice:

Fourth year of these restorative practices, came out of whole child initiative.  Principles are based on idea that no child should feel alone or hurt in class, they matter and we care about what they have to say.  It has helped tremendously toward making kids feel cared about and accepted.  Last year 2 other schools came to Curley to ask for guidance in similar practices.

Examples: took middle school students to UMass Boston; selected students to participate in workshop at Suffolk University, then be trained to go to other schools and train others (parents can go for free, value $250)

Restorative principles can be done at home, more to learn…

Copy of book “___” is available in office

Also, “Touching Spirit”

Mission/Vision (developed by SSC):

The Curley K-8 School nurtures in all: the courage and confidence… to learn, to connect with others, and build a vibrant community.

(Recognition given to SSC members present)

How do we do that:

Learn – exceed state requirements/standards, focus on acomplishments and creative potential

Connect: learning environment…, respectful relationships…, identify needs and concerns and connect to resources

Vibrant: apply learning, respect for environment, participation in events and community service

How are we going to get there?

Continue work that’s been done on whole school/whole child development… restorative practices… targeting parental involvement… develop highly functional learning community.

Handout: from Harvard newsletter re: instructional rounds coming to the Curley this Friday

Goals of restorative discipline:

Began when started 3 years ago at Curley… climate to allow focus on teaching and learning:

Understand… develop empathy

Listen & respond to person harmed

Encourage accountability & responsibility

Reintegrate the harmer…

Create caring climates…

Change the system when it contributes to the harm

(Linda is contact person)

Suspension rates (grades 6-8) shared

2007-08 99

2008-09 63

2009-10 42

Kindergarten undergoing 3-year process Nat’l assn for the education of young children (3-yr goal), accrediting system; Curley offered to take this on, has contact & mentors to assist and provide PD, will really raise standard of early childhood development

MCAS

We made AYP in English language, 61% vs 47% BPS

Overall we are on par with all of BPS (50% state avg)

Robert (used to work for DOE): student growth percentiles is way of looking at how well kids do no matter where they are and measure of quality.  Some commanality amongst curriculum and state frameworks, we are shifting toward nat’l standards; however, different programs within BPS (pilot, etc.)

Closer look at the data:

Increased proficiency overall from grades 3-8

AYP was made via “safe harbor”, gains made across all sub-groups inc. LEP, low income, races

High % of open-response questions were answered on tests (shows higher confidence) and ranked well statewide

At heart of increasing achievement, teachers have personal and grade-wide goals to promote effective instruction

Laurie & Monique:

Preface to math data: not where we want school to be but there was growth so moving toward positive; offered examples of grade appropriate questions, lowest scores on open responses yet significant gains in grades 8, 5 and 7 (0.78% on average).  Huge disparity if AWC are removed from the equation.

What have we done:

Focused on climate & culture

Clearly articulated and modeled expectation of professional learning community, help available not punishment

Had focused message from day1 and stuck with it: relentless focus on data and evidence

(Jeff can forward BPS assessment calendar to parents)

Teachers have to name specific students when talking about needs, then provide support to individuals

SPED teachers plan alongside reg ed, use inclusion in upper grades

Tomorrow Jeff & Mirna will present to all BPS principals to speak about MCAS growth, particularly around SPED; shared rubric, shared ideas, team mtg weekly, focus on concrete solutions to problems, partnering with cooperating teacher, etc.  

Q: are rubrics shared with parents as well as teachers?  Can you see data as relates to new kids who enter. 

Yes. Also most students at Curley are staying.

ELECTIONS

School Parent Council (SPC)

Co-Chairs: developing agendas, planning & communication

Treasurer: keep books, facilitate development of budget (projected $ raised and how to use funds); raised ~$33k last year – music, arts, field trips, special activities, SPC, auditorium

Secretary: notes, agendas, nametags, food, jack-of-all-trades

Fundraising: Susan Elsbree stepping down

Music: shadow Martin this year with eye toward taking over that role

School Site Council (SSC)

Working with Admin and teachers to set policy and procedures

Representational seating based on race

Note: site council meetings are open to anyone, although can’t vote

Meetings are 1st Tuesday of the month

Current seated officials spoke about what they do

One vote per family

Each nominated must be a current parent

Current employees cannot be elected

SSC should represent the school’s racial make-up:

18% Black

18% White

3% Asian

58% Hispanic

Voting will take place on ballots, add’l recruiting will be done on minority positions

SPC

CoChair

Carrie Fletcher

Punam Sharma, punams@gmail.com, 617.983.9835485677

Treasurer

Bill Elsbree

Secretary

Julie Smith-Bartoloni

At Large

Erica Fine (vice treasurer)

Fundraising/Events

Molly Mariano, mollymariano@gmail.com, 617.519.0167

Eileen McMahon, Eileen.mcmahon@umb.edu, cell 617.983.3311

SSC

Anneta Argyres

Maria Torrella*

Lance Laird*

Lindsey Weeramuni

Tony Charran

Jennifer Taub, alternate

Jill Lazer, alternate

* SEAT LEFT VACANT AS NEEDED

Boston Parent Advisory Council (Title I)

Learns what is happening re: title I dollars and brings back to Curley, particularly as raising from 1% to 2% of parents

Special Education Parent Advisory Council (SPED Parent)

Help us learn what is happening at a district level

Noreen Power

City Wide Council

Music: Martin Thompson

Coordinates music program: half-year for k1-5, middle school band with Mr. Jackson (working with afterschool) needs more participants, and find space in middle school schedule, helps us become instrument feeder school for Arts Academy.  Needs some grant writing, have time during day to speak to admin/teachers, is interested in music and sees importance of music education in the school.  Music program is largely at risk if we cannot find someone to take this on.  

Last year of EdVestures grant (other half comes from fundraising) so will need to explore add’l monies.  Martin is committed to remaining involved but needs people to help him.   

Community Initiatives

Doug Rand, dougrandra@gmail.com
Ann & Ben Williams, amgwilliams@mac.com (landscape institute), BAC studio possibility; artist, MA in environmental management

btwilliams@me.com (architect, LEED certified)

Patricia Quinn, quinn@massteenpregnancy.org (husband is gardener)

Jill Lazer, jmlazer@yahoo.com, 617.233.5686 cell.
